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to be held on  
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Executive Directorõs Message 

  

 
Hot off the Press!  

 
The following is information obtained recently from WSIB.  I felt it was important to share with all EAC members, even 
though not all the pieces or answers are in place as of yet.    
  
As you know, the WSIB New Service Delivery Model (NSDM) was introduced in September 2008; initially launched in 
the Ottawa area followed by other regions across the Province. 
 
According to WSIB sources and as part of the NSDM implementation, the continuous (improvement) identification of 
need for specific functions continues to evolve, and as such the area of Second Injury Enhancement Fund (SIEF) was 
identified as an area of opportunity for the WSIB to address . 
  
Starting Monday September 21

st
 2009, the WSIB launched a pilot project to deal with SIEF claims. The SIEF team was 

formed under the leadership of Kim Murphy, Assistant Director, Hamilton office.  
 
This specialty team consists of 9 Case Managers working out of the Hamilton office; all SIEF claims from across the 
province will flow through this team. The objective of this group, according to WSIB sources, is to: create consistency of 
decisions within existing policies, accuracy, fairness in rendering decisions and improve responsiveness to clients. 
 
At this point, there is no further information to share with you as this pilot has just started. I will keep you informed with 
further progress as things unfold. 

  

Fred Spiro 
Executive Director 

Bakermet Inc. 
Bartek Ingredients 

Cameron Landscaping Inc. 
Canadian Printing Resources Inc. 

Foyer Richelieu Welland 
Great Lakes Fish 

Kenaidan Contracting Ltd. 
Kenworth Truck Centres 
Precision Technologies 

Research in Motion 

Welcome - New EAC Members 
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Ask the Expert 

  

Question:  
Barbara Wallace, Marks Supply Inc.  
 
ñDo you know if it is mandatory for companies to have a Pandemic Policy or if it will be mandatory in the next year?ò  
 

Answer:  
Suzanne Bernier, Former Emergency Management Program Coordinator, WSIB  

 
At this time, it is not mandatory for companies to have pandemic plans in place.  However, certain businesses within 
highly-regulated industries such as banks, are required to develop business continuity and pandemic plans to ensure 
they fulfill their own legislative requirements.  Regardless, all companies are strongly encouraged by WSIB, the prov-
ince of Ontario and the federal government to demonstrate due diligence by developing such plans.    
 
Meanwhile, Under Ontario's Emergency Management & Civil Protection Act, all government ministries, as well as des-
ignated agencies, boards and commissions, are required to develop business continuity and pandemic plans to ensure  
continuity of services during a pandemic or other emergency. 
 
While the federal government has not yet made it mandatory for all companies to develop pandemic plans, they have 
recently announced a joint initiative with the International Centre for Infectious Diseases in Winnipeg, to develop tools  
and strategies to help small and medium sized businesses plan for a pandemic. 
 
As we are now in the midst of a global pandemic and could be facing a second wave in the fall, all companies are en-
couraged to develop pandemic plans to ensure protection of their own employees and effective continuity of operations 
during a heightened pandemic.  
 

 

 Report all material changes in circumstances  
 

 
Employers and workers are obligated to report a ñmaterial change in circumstancesò to the WSIB within 10 days of the 
occurrence or be liable to a fine or imprisonment for the offense.  Material changes in circumstances include any change 
that may affect an employerôs obligations under the Workplace Safety and Insurance Act.  A change in business activity, 
business name and business address are a few common material changes.  
 

 
 
 

Courtesy of Michael Zacks, Office of the Employer Adviser  

 

Tip of the Month 
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EAC Safety Group Update 

  

The three  Safety Groups:  
 

Multi -Sector, Magna and the Canadian Vehicle Manufacturersô Association (CVMA)   
 
The Safety Groupsô fall meetings are in full swing; we have completed four out of the five meetings for this year.  Thanks 
to the members, the sharing of ideas/experiences at the meetings has been exceptional.  For example, we discussed 
recent Ministry of Labour (MoL) visits to members.  It appears that companies are responsible for reporting all critical 
injuries at work, including non-employeesðlike the public visiting your storeðwho suffered a heart attack.   
 
WSIB rebates will be issued to all qualified members in November and at the final meeting we will be selecting (or short-
listing) the group element for next year. 

 
For more information on the potential of receiving up to 6% premium rebate from the WSIB Safety Group Pro-
gram, call us at 1.888.663.4929 or to download a brochure  and application form  at www.EACforEmployers.org .   
 

 
 October 2, 2009  
 Lockerbie & Hole Eastern Inc. Fined $250,000 After  
 Worker Killed  
 Toronto, ON - Lockerbie & Hole Eastern Inc., a Brantford 
 Construction firm, was fined $250,000 on September 29, 
 2009, for a violation of the Occupational Health and Safety 
 Act (OHSA) after a worker was killed. 
  
 More 

 
 Jackson Builders Supply Limited Fined $55,000 After  
 Worker Critically Injured  
 Morrisburg, ON - Jackson Builders Supply Limited, an          
 Iroquois manufacturer of wood pallets and containers, was 
 fined $55,000 on September 29, 2009, for a violation of the 
 Occupational Health and Safety Act (OHSA) after a worker 
 was critically injured. 
  
 More 

 
  

To read more Court Bulletins  

 

Ministry of Labour - Court Bulletins 

http://www.eacforemployers.org/assets/safety_groups/EAC-2010-Safety-Group-Brochure.pdf
http://www.eacforemployers.org/assets/main_template/pdfs/2010safety-group-application-form.pdf
http://www.eacforemployers.org/
http://news.ontario.ca/mol/en/2009/10/lockerbie-hole-eastern-inc-fined-250000-after-worker-killed.html
http://news.ontario.ca/mol/en/2009/10/jackson-builders-supply-limited-fined-55000-after-worker-critically-injured.html
http://www.labour.gov.on.ca/english/news/court_news.html
http://www.kmblaw.com/

