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REGULAR FEATURES

Executi ve Dilirect

As 2009 draws to an end, | can only characterize it, as an interesting period of time,
full of activities and not short of challenges/opportunities.

Interesting: We saw a number of changes by the MoL to legislation such as Protection for Temporary Help Agencies,
and the imminent passing (2nd reading) of Bill 168, Workplace Violence and Harassment. On the WSIB side, the intro-
duction and full integration of the New Service Delivery Model, the formation of a centralized SIEF team in Hamilton and
the re-alignment of the Health and Safety Associations to name a few.

Activities: The EAC in working with your Policy Committee members, is engaged with the Mol and WSIB in dealing
and providing input/submissions reflecting employerso
do so as part of our advocacy commitment.

We have enhanced our Practical Tools workshop with the addition of a CD filled with information and templates to
assist employersd in addressing the issues of Re tWorkplace
Safety & Insurance Act (WSIA 101), what you must know, is now available and a copy of the WSIA is included for
each participant.

Earlier in the year, we also introduced our bi-monthly eNewsletter, i The Emp | oy e which betame a hit ith

members from day one. In addition, our regular i | nsi de <kides wilh grovide further and quicker access to
information and news releases.

This year marks our tenth year anniversary as one of the founding WSIB Safety Group Sponsors and we look
forward to working with our Safety Group members in their quest in eliminating workplace injuries and their costs.

Challenges/Opportunities: ~ The economic impact this year across Canada and particularly in Ontario, continues to
present a burden on all employers and their ability to invest in areas such as staff training. That said, we at EAC are
confident that 2010 will present us all with a great opportunity to move forward and continue to provide the quality
training our members have come to expect.

On behalf of our EAC team members, Maria Daginis, Bonnie Kent, Henry Decloe, Lisa Kuntz and myself, we wish you all
a safe and Happy Holiday Season full of Joy and Prosperity for the upcoming 2010 year.

We look forward to continuing to serve you in 2010, during our 25th year celebration!

Fred Spiro

Executive Director

posi
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Ask the Expert

Question:
Don Dickens, Halton Chemical Inc.

| understand that small and medium sized businesses will have to reduce their carbon footprint in the near future and
want to know if we have any info on how to measure that?

Answer:
Hicham Elhalaby, M.Eng., P.Eng., Manager, Climate Change GHG, Pinchin Environmental Ltd

The new regulations are targeting facilities that emit more than 25,000 tonne of CO2e on the provincial level and 50,000
tonnes of CO2e on the federal level. Also, there are specific sectors that are being targeted. For example, in Ontario,
the new regulations are expected to affect about 300 facilities that will be required to reduce their carbon footprint. The
provinces will also be working/encouraging facilities that emit more than 10,000 tonnes of CO2e to report on their emis-
sions.

I am not sure of the size of the businesses referenced in your question below but one option is for these manufacturing
companies to consider completing a carbon footprint assessment to get a better understanding of whether they will be
impacted by the new regulations or not. Please note that the emissions level above will mostly affect large facilities.

Regarding reduction options in general for GHG emissions whether covered or outside the regulations, there are many.
As example, businesses might want to consider the following:

Reductions from suppliers
Reducing energy use

Reducing transportation emissions
Reducing/changing material inputs
Reduce travel practices

Reduce Use of product/services
Reduce Disposal of products
Improving operational efficiency
Purchase offsets

These are some options. The approach to go about it is to map all sources, identify the most significant ones, and then
develop a strategy for reduction. Note that only select GHG sources are covered under the new proposed regulations.

Regarding calculators, there are numerous on the internet but you need to know how to use them. One option is to
search Environment Canada or NRcan for GHG calculators.
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Tip of the Month

Remove the cost of a FAF that adds no value!

The WSIB encourages the communication of the workero6s |[fun
and the health care professional. The worker and employer will use the information from the Functional Abilities Form
(FAF) for Early and Safe Return to Work as a tool to |hel
Aithese forms should only be initiated by the employer]| or
worker is functionally able to return to work.o The |WSI E
FAF. If the employer believes the FAF does not provide value, it can ask the decision maker to reverse the charge of the
FAF to the employerds WSIB account.

Courtesy of Michael Zacks, Office of the Employer Adviser

Ministry of Labe@ourt Bulletins

Marble Unlimited Fined $50,000 After Young Worker

Killed

Ottawa, ON - 648468 Ontario Inc., carrying on business as
Marble Unlimited, an Ottawa manufacturer of synthetic
marble and natural stone countertops, was fined $50,000
on November 19, 2009 for a violation under the Occupa-
tional Health and Safety Act (OHSA) after a young worker
was killed.

More

Saltillo Imports Inc. Fined $50,000 After Worker Injured
Toronto, ON - Saltillo Imports Inc., a Toronto dealer of
granite, marble and ceramic tile flooring, was fined $50,000
on November 16, 2009, for a violation under the Occupa-
tional Health and Safety Act (OHSA) after a worker was
critically injured.

More

To read more Court Bulletins
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http://www.news.ontario.ca/mol/en/2009/11/marble-unlimited-fined-50000-after-young-worker-injured.html
http://www.news.ontario.ca/mol/en/2009/11/saltillo-imports-inc-fined-50000-after-worker-injured.html
http://www.news.ontario.ca/mol/en/
http://kmblaw.com/

